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Week of September 8, 1975 


MINORITY YOUTHS, ADULTS TO BE TRAINED FOR CONSTRUCTION JOBS 


CINCINNATI--About 170 minority youths and adults, mostly blacks, in the Cincinnati 
area will have an opportunity to become construction trade apprentices or qualified 
journeymen under a $243,000 contract with Prep, Inc., the U.S. Labor Department has 
reported. 

Prep, Inc., functioning as the training arm for local construction firms and 
unions, operates in a seven-county area around Cincinnati to achieve affirmative action 
goals. 

Training programs will be conducted in Hamilton, Clermont, and Warren counties 
in Ohio; Campbell, Kenton, and Boone counties in Kentucky; and Dearborn County in 
Indiana. 

It will prepare 50 minority youths for apprenticeship examinations in a variety 
of construction trades, and 123 informally trained construction workers for acceptance 
as skilled craftsmen. 

Openings for apprenticeships during the next 12 months are expected in such 
trades as pipefitter, boilermaker, carpenter, plasterer, sheetmetal worker, and 
asbestos worker. 

About 500 minority group youths will be recruited during the year as openings 
occur to undergo about 10 weeks of intensive classroom work in preparation for appren- 
ticeship examinations. 

Journeymen trainees will be paid according to current union agreements. Training 


periods will be determined by the needs of the applicant. 


# # # 





Week of September 8, 1975 


STUDY SEES NEW GAINS FOR MINORITY JOURNEYMEN IN CONSTRUCTION 


WASHINGTON -- A study commissioned by the U.S. Labor Department sees further gains 
for minorities in journeymen positions through apprenticeship programs “assuring a satis- 
factory completion rate for minority apprentices and industry acceptance of minority 
journeymen on a par with whites." 

A major part of the study, “Training and Entry into Union Construction," deals 
with measures to increase minority participation. 

It notes that as a result of the Labor Department's Apprenticeship Outreach pro- 
gram, the percentage of minority apprentices had increased from 2.2 percent in 1960 to 
15.1 percent in 1972. 

However, it was also reported that less progress had been made in obtaining 
journeyman positions for minorities through the nonapprenticeship route. 

In the first major study of its kind on apprenticeship in the construction indus- 
try, the Labor Department confirmed what has been generally accepted as fact since the 
federal government began promoting apprenticeship programs in the late 1930s. 

Skilled construction workers in unions who learned their trades through formal 
apprenticeship programs have steadier jobs and are more likely to become supervisors. 

Not only did apprenticeship completers have the potential for steady work and for 
promotion to supervisory position, but they also learned their trades quickly and were 
more easily promoted to higher job ranks, the study showed. 

The study found that apprenticeship is the entry route preferred by most union 
officials. However, more construction workers have been trained as laborers, in open 
shops, or in military and other training programs, than have been trained through formal 
apprenticeship programs. 

The study was conducted with over 1,200 journeymen, half of whom had served 


apprenticeships. The apprenticeship-trained journeymen were younger, better educated 


and faster learners than the journeymen who had informal training. 


(MORE ) 
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The study found that crafts workers obtain jobs as journeymen through apprentice- 


ship programs, through direct admission to the union or upgrading from a lower skilled 


construction branch, through transferring between locals in the same international, or 
through working under temporary permits provided to nonunion members. 

It concluded that both crafts workers and consumers would benefit if more in- 
formally trained crafts workers participated in apprenticeship programs. 

The report recommends the creation of a national standards board to adopt uniform 
national standards for journeyman qualifications. 

Other recommendations called for the Labor Department to undertake demonstration 
projects to improve apprenticeship training and for unions and employers to provide 
upgrading programs for workers in different sections of the construction industry so 
that they might move into higher skilled positions. 

The report for the Labor Department's Manpower Administration was prepared under 
contract by Dr. F. Ray Marshall (chairman of the Federal Committee on Apprenticeship) 
and Robert W. Glover, both of the Center for the Study of Human Resources at the University 
of Texas, and William S. Franklin of the Florida International University. 

The study, "Training and Entry into Union Construction," examined six trades: 
bricklayer, carpenter, electrician, iron worker, plumber and pipefitter, and sheetmetal 
worker. These trades were studied in Atlanta, Austin, Columbus (Ohio), Chicago, Houston, 
Jackson (Miss.), New York, Oakland, and San Francisco. 

The 207-page report, identified as Manpower R&D Monograph 39, may be obtained for 
$2.80 from the Superintendent of Documents, U.S. Government Printing Office, Washington, 


D.C. 20402. 





eptember 8, 1975 


LABOR DEPARTMENT REGULATIONS CLARIFY AFFIRMATIVE ACTION 
REQUIREMENTS FOR HIRING THE HANDICAPPED _ 


WASHINGTON -- New regulations proposed under Section 503 of the Rehabilitation 


Act of 1973 redefine affirmative action requirements for federal contractors obligated 


to hire and promote the handicapped, the U.S. Labor Department has announced. 

The proposed regulations incorporate many of the comments received by the Labor 
Department since June 11, 1974, when the current regulations were issued. They also 
reflect December 7, 1974, amendments to the Rehabilitation Act. 

Assistant Secretary of Labor for Employment Standards Bernard £. DeLury said, 

"We have proposed changes to the existing regulations to comply with the amendments 
and to improve administration and enforcement of the Act. We also want to give con- 
tractors more specific and detailed information regarding their obligation.” 

Most significant in the proposed regulations, published in the Federal Register 
August 29, 1975, are: 

-- the definition of handicap has been changed to be consistent with the new 
definition in the Act, that is any impairment which substantially limits or is regarded 
as limiting one or more of a person's major life activities; 

-- a definition of major life activity is added to limit the program to persons 
whose disabilities are a substantial barrier to employment; 

-- a definition of qualified handicapped individual is added so that persons 
protected under the Act are those qualified to work, rather than those who solely meet 
the definition of handicapped; 

-- the affirmative action clause to be included in federal contracts has been 
rewritten so that one clause will be used in all contracts rather than different clauses 
based on contract amount and/or length of performance; 

-- a new section obligates all nonexempt contractors holding contracts of $50,000 


or more with 50 or more employees to maintain at their places of business a written affirma- 


ve action program, 
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-- a more detailed explanation of what contractors are expected to do as part ot 

affirmative action obligation is included; | 

-- handicapped workers no longer need be certified unless the fact of handicap 

question; 

-- the Labor Department may request federal agencies to conduct complaint investi- 
gations from time to time, to assure that contractors are aware of their obligations, 
and to report any instances of noncompliance; 

-- contracts with sheltered workshops are not considered affirmative action unless 
the contractor uses the workshops as a source of trainees for employment. 


Comments on the proposed regulations should be submitted in writing to Assistant 


Secretary of Employment Standards Bernard E. DeLury, U.S. Department of Labor, Washington; 


D.C. on or before October 13, 1975. 
Section 503 of the Rehabilitation Act is administered by the Office of Federal 


Contract Compliance Programs in the Labor Department's Employment Standards Administration. 


### 
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BOOKLET ON FAIR LABOR STANDARDS ACT 
PUBLISHED BY U.S. LABOR DEPARTMENT 
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WASHINGTON -- Do you feel you should get extra pay for working on 


I 


Saturday, Sunday, or a holiday? It's not required under the Fair Labor 


Standards Act, but may be called for in your agreement with your employer. 


The Act does require, however, that you get time and a half for working 
more than 40 hours a week. 

This is just one of the many facts in the "Handy Reference Guide 
to the Fair Labor Standards Act," a new 16-page illustrated booklet 
available from the U.S. Department of Labor. 

The booklet summarizes the Act and its 1975 amendments. It explains 
the new wage and hour coverage and outlines who is eligible. It also 
describes the various exemptions. 

Copies may be obtained from the Office of Information, Employment 
Standards Administration, Department of Labor, Room C4331, Washington, D.C. 
20210, or any office of the Wage and Hour Division. Offices are listed 


in most telephones directories under U.S. Government, Department of Labor. 
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UNION WAGE RATES FOR BUILDING TRADES WORKERS 
ADVANCE 5.0 PERCENT IN SECOND QUARTER OF 1975 

WASHINGTON -- Average union wage rates for building trades workers in cities of 
100,000 inhabitants or more increased 5.0 percent in the second quarter of 1975, the 
U.S. Labor Department's Bureau of Labor Statistics has reported. 

The second quarter increase, which raised the Bureau's wage rate index for union 
building trades workers to 188.1 (1967=100), was above the 4.6 percent recorded for the 
second quarter of last year and was the largest 3-month rise since the second quarter 
of 1971 at the beginning of the wage control period for construction. 

For the year ended July 1, 1975, the increase was 8.9 percent--higher than the 
7.4 percent rise for the previous year and the largest July-July wage rate gain since 
1970-71. 

The following tabulation shows that annual wage-rate increases declined sharply 
from nearly 12-1/2 percent in early 1971 to about 4-1/2 percent in late 1973-early 
1974, but have risen steadily to almost double that rate since then. Percentage in- 
creases in wages plus benefits followed the same general direction but at somewhat 
higher levels. 

12-month increases for the period ended: 


197] 197 1974 


Wages only 
First quarter tz. , 5.8 
Second quarter SS . 
Third quarter 11. 
Fourth quarter 10. 


oon 


Wages plus benefits 
First quarter ke Ee 
Second quarter 12. F. 
Third quarter t2. 8. 
Fourth quarter 7. 8. 


| a 
NAN A™ NW LPM 


wowonwown 


(1/ Benefits include employer payments for insurance, pensions, and vacations. ) 





BLACK NEWS DIGEST - 9/8/75 
UNION WAGE RATES - P.2 


For workers in bargaining units with wage-rate adjustments becoming effective in 
the second quarter of 1975, wage rates increased an average of 6.5 percent, about the 
same as the 6.6 percent recorded in the second quarter of 1974. Historically, collec- 
tive bargaining has the greatest impact on average hourly wage rates for union building 
trades workers during the second quarter of the year, which usually accounts for more 
than one-half of the yearly advance. 

Union wage rates for the building trades averaged $8.91 an hour on July 1, 1975. 
The addition of employer payments for health, welfare, and pension or vacation plans-- 
or a combination of these benefits--to basic wages raised the average to $10.54, up 
5.4 percent in the second quarter of 1975 and 10.0 percent over the year. In the 
second quarter of 1974, corresponding percentages were 4.7 and 8.2 

The relative importance of employer contributions to specified employee benefit 
funds has more than doubled since the Bureau first developed such data in 1965. At 


that time, the contributions made up 7 percent of average wages plus contributions for 


benefits, compared with 15 percent on July 1, 1975. This change is reflected in the 


accompanying chart which shows a greater rate of increase for wages plus fringe benefits 
than for wages only. 

Wage rate increases during the second quarter of 1975 were reported by slightly 
over three-fifths of the 71] bargaining units surveyed in 104 cities about the same 
number receiving increases one year earlier. Two-fifths of those units had wage gains 
of 25 to 50 cents an hour, and another one-fifth reported increases of 60 to 75 cents. 
Approximately one-tenth of the increases were for more than 90 cents, and a similar 


proportion were for less than 25 cents. 
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Nearly one-half of the April-to-July-1975 increases were deferred from previous 


negotiations. About one-third of the units reporting increases during that quarter 


also had rate advances as recently as the fourth quarter of 1974 or the first quarter 
of 1975. Thus the practice in construction of multi-step increases within a 12-month 
span, which was common prior to the wage control period for construction from March 29, 


1971, to April 30, 1974, is again evident. 





Week of September 8, 1975 


JOB SAFETY DISCRIMINATION COMPLAINT SETTLED 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health Admin- 


istration (OSHA) recently reached settlement with Midland Ross Corporation in a job 


safety discrimination issue involving a Portland, Ore., worker of the company. 

OSHA officials said the voluntary settlement resolved a discrimination complaint 
filed with OSHA by Max A. Loucks, then an official with the United Steelworkers Local 
8175. 

Under the Occupational Safety and Health Act of 1970, OSHA can investigate and 
take to court any case involving alleged discrimination or discharge action taken 
against employees for exercising their rights under the Act. 

Loucks' complaint alleged that the company's Mid-Rex Division issued a disciplinary 
suspension to him in October 1973 because of his refusal to expose himself to what he 
believed to be highly hazardous working conditions in the Mid-Rex plant in Portland. 
An industrial explosion had occurred in Loucks' working area just three weeks prior to 
this refusal to work. 

As part of the settlement agreement with OSHA, Midland Ross Corporation has made 
full restitution for wages Loucks lost during his suspension. The company also has 


agreed to remove from company personnel records any reference to Loucks’ suspension. 
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WORK STOPPAGES: JULY 1975 _ 


WASHINGTON -- Idleness attributable to work stoppages rose in July to 0.34 percent 
of estimated total working time (3.4 working days per cient: according to prel imin- 
ary estimates of the U.S. Labor Department's Bureau of Labor Statistics. 

This was the highest monthly level recorded since the July 1974 3-year peak: of 
0.50 percent. Increases from June levels were recorded in all but one of the other 
measures of strike activity: The number of stoppages beginning in July declined, as 
it has in 8 of the past 10 years. 

Idleness in the first 7 months of 1975 was 0.20 percent of total estimated working 
time, compared with 0.26 percent for the same period in 1974. In 1972 and 1973 when 
wage and price controls were in effect, idleness for the same period was 0.17 and 0.13 
percent, respectively. 

The number of stoppages in effect continued to rise, reaching 1,039 in July--49 


more than in June but significantly below the 1,199 in July of 1974. 


Approximately 565,000 workers were involved in these stoppages in July--168,000 


more than in the previous month but 116,000 below the comparable period in 1974. 
Strikes in July were appreciably larger than those in June--averaging 544 and 
401 workers per strike, respectively--but were slightly below the July 1974 level of 
568 workers per strike. 
The average duration of strikes (as measured by days of idleness per worker 
sesiieiatl decreased for the second month in a row to 10.3 days from the June average 


of 11.6 days. 


Three major strikes by government employees accounted for 18.2 percent of all 
* 


workers involved in stoppages and 8.2 percent of total days idle in July. 


Large strikes--those involving 5,000 workers or more--accounted for just over 


one-third of all workers and days idle in July. 


funnr \ 
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The 626 stoppages which began in July were below the June level of 648. This 


was a reversal of the upward trend that began in March of this year. 


Approximately 292,000 workers participatea in new strikes this month, an increase 


of 39 percent over June but a decrease of 20 percent from July of 1974. 
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LABOR TURNOVER IN MANUFACTURING: JULY 1975 


WASHINGTON. -- Factory hirings rose sharply from June to July while layoffs declined 
to their lowest level since last summer, according to preliminary figures reported by 
the U.S. Labor Department's Bureau of Labor Statistics. 

Total accessions, which include new hires, recalls, and transfers from other es- 
tablishments within the same company, rose from 36 to 43 per 1,000 workers from June to 
July, after seasonal adjustment. Total accessions, or additions to manufacturers’ payrolls, 
exceeded total separations for the first time in over a year. After reaching a 30 per 
1,000 low in December, total accessions have returned to their August 1974 level. 

New hires jumped to 24 per 1,000 workers in July, 5 per 1,000 above the June figure. 
New hires have iacreased for 4 consecutive months after reaching a recession low of 15 
per 1,000 in the January-March period. 

Quits, which partially reflect worker assessment of job opportunities, rose from 
14 per 1,000 workers in June to 15 per 1,000 in July, seasonally adjusted. Quits are 
still 10 per 1,000 workers below last July's level. 

Layoffs dropped sharply for the third time in 4 months to 14 per 1,000 factory 


workers in July, 6 per 1,000 workers below the June level. Layoffs reached a high 


of 35 per 1,000 in January, but have declined steadily since then. However, layoffs 


were 7 per 1,000 above last July's figure. 





Dear Consumer 


How's your house? 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


If your house has serious defects, you may be 
able to get the Federal Government to pay for 
repairs—in certain circumstances—if your mortgage 


is insured by Federal 
(FHA). 


Housing Administration 


Or, if you have already made repairs, you may 
get paid for your expenses by the Federal Govern- 


ment in some cases. 


Following are conditions 
that must be met for Federal 
financed repairs: 

1. House must have been 
more than a year old when 
you bought it. 

2. House must consist of 
no more than four units 
(apartments). 

3. Defect must be one 
that so affects the use and 
livability of the house as to 
create a danger to life or 
safety. Examples: 

e Sagging porch 
that could collapse; 

e Heating or electrical 
system that may be a fire 
hazard; 

e Brick or mortar work 
that has deteriorated to the 
point that it is too weak to 
support the second floor; 

e Peeling paint that con- 
tains lead. 

4. Defect must have ex- 
isted at time of original ap- 
praisal and be one that a 
proper inspection by an FHA 
appraiser would have norm- 
ally revealed. Existence of a 
defect at this time does not 
necessarily mean that you 
have an eligible claim. 

5. Mortgage financing for 
the house must meet the 
following standards: 

e Insured under Section 
203(b)—the most common 
FHA-insured mortgage plan 
—or Section 221(d)(3) of the 
National Housing Act on or 
after Aug. 1, 1968, but before 
Jan. 1, 1973; 

e Be in an older, declin- 


roof 


ing community 
2,500 or more); 

e Be in a neighborhood 
in which at least half of the 
houses were built before 1940. 

If defects are so serious 
that you and your family 
must move out during repair 
work, Housing & Urban De- 
velopment Dept. (HUD) will 
pay moving costs and reason- 
able living expenses. Some 
houses may have such severe 
structural defects that re- 
pairs are not possible. In 
these cases, HUD will pay 
you the amount of money you 
have spent so far in buying 
the house (downpayment and 
mortgage payments) and also 
pay the remaining mortgage 
installments—meaning HUD 
buys the defective house 
from you. 

If you think your house 
is eligible for HUD’s repair 
program, you must say so in 
writing before March 22, 
1976. To find out where to 
send your letter and to get 
more information about the 
program, first, contact the 
savings and loan association 
(or other financial institu- 
tion) that holds the mortgage 
on the house. Or check your 
telephone directory for a 
local office of HUD. Or write 
HUD headquarters: Single- 
Family Program Staff, Hous- 
ing & Urban Development 
Dept., Washington, D.C. 
20410. As a last resort, call 
HUD information: 202-755- 
6420. 


(population 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Age Discrimination in Employment Act, enforced by the Wage and Hour Division 


of the U.S. Department of Labor, prohibits employers, employment agencies and labor 


unions from discriminating on the basis of age against any person between the ages of 


40 and 65 in hiring, firing, promotion, or other aspect of employment. 
# # # 


The Fair Labor Standards Act (FLSA), as amended, covers the great majority of 
workers. It is known as the federal wage and hour law. The law is enforced by the 


Wage and Hour Division of the U.S. Department of Labor. 
# # # 


The first federal 8-hour-day law was passed by Congress in 1868. It applied 
only to laborers, workmen and mechanics employed by or on behalf of the United States 
Government, according to "Important Events in American Labor History," a publication 


of the U.S. Labor Department. 
# # # 


The United Tailoresses of New York, a trade union organization for women only, 
was formed in New York City in 1825, according to "Important Events in American Labor 


History,” a publication of the U.S. Labor Department. 


# # # 











